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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MADHYA KAMRUP COLLECGE

Name of the head of the Institution

Dwi pen Kai borta

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03665283080
Mobile no. 8811803618

Registered Email

madhyakanr upcol | ege@nai | . com

Alternate Email

i gacnkc@nai |l . com

Address Subha, Chenga, Barpeta, Assam PIN -
781305

City/Town Chenga

State/UT Assam

Pincode 781305




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Gopesh Kumar Sarnma

Phone no/Alternate Phone no.

03665283080

Mobile no.

8811803618

Registered Email

madhyakanr upcol | ege@nai | . com

Alternate Email

i gacnkc@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nkcol | ege. ac.in/aqg

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nkcol |l ege. ac.in/ac/Academ ¢

9%20Cal endar %20(2018-19) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 C++ 66. 00 2004 04- Nov- 2004 03- Nov- 2011
2 B 2.40 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 15- May- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.mkcollege.ac.in/aq
https://www.mkcollege.ac.in/ac/Academic%20Calendar%20(2018-19).pdf
https://www.mkcollege.ac.in/ac/Academic%20Calendar%20(2018-19).pdf

| QAC Meeting 01-Jun- 2018 16
1

| QAC Meeting 08- Aug- 2018 16
1

| QAC Meeting 16- Cct - 2018 6
1

| QAC Meeting 25-Jan- 2019 6
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
M K. Col | ege Devel opnent of DHE 2019 100000
Grls Comon 165
Room
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Col I ection of feedbacks, especially fromstudents, teachers and parents

Renedi al cl asses for educationally backward students

Training classes for entry in services

Field study / study tour progranme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13156_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13156_Special_Status.xlsx

Besides Unit Test, Cass Test and Honme Assignnent for student evaluation ,
frequent hol ding of extracurricular activities anong students.

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Renedi al Cl asses for students

Students are offered renedi al cl asses
by all the departments

Frequent hol ding of extra curricular
activities anong students

Hol di ng of conpetition anmong the
students such as speech conpetition,
essay conpetition, poster conpetition
et c.

Col | ection of feedback from students
parents and teachers

Feedback is collected from students,
parents and teachers

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body, Madhya Kanrup Col | ege 06-Jan- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 18- Aug- 2016

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institution has a website that

currently operational (maximum 500 words) provides all the necessary information
about the coll ege. Besides, necessary
details are also dissemnated to all
t he stakehol ders through social nedia,
SMS and Enmi | s.

Part B



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13156_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13156_Quality.xlsx

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Madhya Kanrtup College is affiliated to Gauhati University (G U ) and its
curriculumin degree course in traditional node is prescribed by GU., H'S
courses in traditional node is prescribed by Assam H gher Secondary Educati on
Counci| (AHSEC), KKHSQU courses of PG levels are prescribed by KKHSQU, Assam .
The students of H S. and UG | evel s are taught according to the guidelines
prescribed by the AHSEC and GU respectively. However, the follow ng steps are
taken for the effective and snooth inplenentation of the aforesaid courses. 1.
The menbers of the teaching faculty prepare the Teaching Plan for their
respective subjects as per necessity. 2. Annual plan is designed on the basis
of the cunul ative plan provided by the teaching faculty. 3. The daily class
diaries/class record registers are verified weekly by the Principal/lQAC
Coordi nator and feedback is taken fromthe students to ensure that the
curriculumis appropriately followed, nonitored and evaluated by the faculties.
The annual teaching prograns are very carefully planned in the academc
cal endar well in advance. Periodic nonitoring of the activities such as
commencenent of classes and tinme managenent for effective inplementation of the
curriculumis done. However, after the introduction of senester systemin the
state fromthe 2010-11 session by G U. in traditional node and ot her
organi zations in open node as well for the undergraduate and PG courses, it has
been nade inperative for the institution to take sone concrete neasures for the
ef fective inplenentation of the curriculumby carving out tine frame for
hol di ng of departmental sem nars, naking provision of hone assignnents,
internal assessnment etc. in due tine. Mdireover, with the aimof taking positive
nmeasures towards the sane direction, workshops were organi zed on curricul um
devel oprment by inviting well trained resource persons. The institution takes
various steps to ensure the adherence of the stated objectives of the
curriculumin the course of its inplenentation. Besides the schedul ed
Uni versity Exami nations the institution conducts unit tests, test exam nations
and notivates the students to do well in the final exam nation. Besides, drive
is also taken to provide counselling to the guardians of the students by paying
door to door visit so that they can take proper care of the study of their
war ds at hone. Thus, opportunities are taken to gain the feedback fromthem
during the various parents teacher’s neetings organized in the college. The
students are encouraged to participate in various activities |like sem nars,
wor kshops, conferences, social progranms organi zed by the departnents of the
coll ege. Moreover, it is ensured that the faculty nenbers do not lag behind in
acqui ring knowl edge of new devel opnent in teaching-Ilearning for upgradation and
updating their approaches. The faculty nenbers are encouraged and gi ven chances
to attend various professional upgradation courses like Oientation, Refresher
course, Summer Canps, and Traini ng on Research Methodol ogy.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | NA Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Soci o Econoni ¢ Survey
of Subha

35

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

adm ni strative affairs,

Madhya Kanrup Col | ege was established in the year
materi al and ot her sacrifice of the generous public of the greater Chenga-
Bahari and itsadjoi ning areas.
the coll ege have | ong been very closely associated with the infrastructural as
wel | as academic enrichnment of the institution by taking part in different
curricular and co-curricular activities like taking active part by the sel ected
exani nati on nmanagenent, nmanagenent of
co-curricular activities, managenent of campus

i nvol vement

menbers in educational planning,

discipline, visiting flood-affected areas,
activities etc. In order to expedite the devel opnment al
the students, alummi, parents and the teachers are collected in the form of
delivery in open neetings in a routine manner.
the 1 QAC and action plans are initiated accordingly for reducing the gaps, viz.

1971 with the help of the

Since the time of inception the stakehol ders of

in the local Satra
process feedbacks from

The feedbacks are anal yzed in



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13156_Projects_undertaken_1630391224.xlsx

academ ¢ and social. The Principal/Vice-Principal nmeets the students of
different classes on sone convenient dates and tinme during an academ c session
to nake firsthand assessnent of academ c progress of the students or to redress
the problens related to teaching and learning faced by the students. The
col | ege sends suggestions to GUJ for devel oping and effectively inplenenting the
semester systemin undergraduate level in the mdst of infrastructural and
manpower crunch. The principal of the college has closely been associated with
the process of designing and devel oping the curricul um prepared by the GJ
KKHSQU, for traditional courses and the courses offered by the open and

di stance nodes. The col |l ege has devel oped a forrmal mechanismto obtain feedback
from students and stakehol ders on curriculumand its teaching | earning process
as per the guidelines of the UGC and ot her agencies. Feedback on the
suitability of the curriculumand effectiveness of it is collected fromthe
students and the stakehol ders as well in every six nonths before the end
senmest er exam nati on.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Senest er 750 710 663
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 663 Ni I 25 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 5 2 Nill 1 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The faculties of Madhya Kamrup College serve as mentors to the students. As most of our students hail from
uneducated families living in BPL category, they lack proper guidance at home. The teachers are their primary
mentors in every aspect of their life. The faculties create a more learner centric environment and endeavours to
help their positive requirements in every possible way. Teachers serving in the institution even help the students

financially at critical junctures of their life. Traditional lecture methods in all subjects are followed to a great extent
by the faculties. Departments also invite experts and specialist in the respective subject areas to provide insights
into contemporary developments in the field. Besides the lecture method, the faculty members use group



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13156_Demand_ratio_1630391290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13156_ict_tools_1630391437.xlsx

discussions, seminars, assignments, group and individual verbal/non-verbal exercises, field visits, micro-
teaching, buzz learning, project method etc. The faculty members use the power point method of presentation in
the seminars and special classes. In every subject students are assigned specific assignments based on their
interest. They present papers in departmental seminars. After the availability of the digital classroom new
approaches and methods of transaction and sharing of curricular and other related knowledge have gradually
been started.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
663 25 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned Vacant positions

positions
30 25 5 2 7

No. of filled positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

Senest er

15/ 07/ 2019

Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

tests etc.

uni versity rules.

per
at the graduation |evel
over al |

group di scussi ons,

Madhya Kanrup Col |l ege is guided by Gauhati
exam nation and eval uation are concerned. The internal
As directed by the university,
are awarded to the students on the basis of their
Usual Iy, it
i nteractions,

assessnent system wor ks
performance and growth. The
i nt er nal
They are infornmed

on the basis of witten tests,

In this way,

performance including attendance in the senester.
present ati ons,
a continuous internal

t hroughout the session to exam ne the students’
students of the college are evaluated through unit tests,
sem nars and end senester

assi gnnent s,

exam nati on.

University so far as the syllabi,
assessnent schene is as
the 20 marks of each paper

i s judged
or al

assessnent s,

Students are

about these eval uation processes through the acadeni c cal endar.
also infornmed in details about the evaluation process in the beginning of every
session. The faculty nenbers are evaluated by the Principal on the basis of
feedback collected fromthe students tinme to tine and necessary advice are
given for updating the qualities by changing the approaches. The coll ege
i ntroduced all the evaluation nethods as instructed by the AHSEC and G U., and
concerned institutions. Spot evaluation systemis a new devel opnment where the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13156_Evaluation_1630391520.xlsx

Princi pal, head exami ners, and the expert nmenbers who visit the zonal works
moni tor and instruct the exam ners, scrutinizers and all workers to becone
sincere in evaluating the performances of the exami nees so that they do not
becone victimof erratic evaluation in the zone. Madhya Kanrup Col | ege has been
hel ping the universities in matters of GJ and KKSHOU s Senester scripts
eval uation processes. The college ensures effective inplenentation of the
eval uati on system as per the directions given by the Gauhati University and by
appl ying the given autonony in nmatters of nmanaging the affairs in its interna
eval uati ons as per senester system The Coll ege eval uates the student by using
followi ng nethods. 1. Major Tests in subjects for offering (In the subject
where nunber of students is greater than seat capacity). 2. Two Unit Tests (For
HS students only). 3. Pre Final for the HS students. 4. Two Internal assessnent
(For degree classes) tests. 5. Seminars, Synposia, G oup discussions etc. 6.
Ext ernal Viva-voce. 7. Final Exam nations conducted by Gauhati university,
AHSEC, KKHSQU etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Madhya Kanrup Col |l ege sincerely follows the academ c cal endar of Gauhati
Uni versity. However, an exam nation committee is formed to snoothly carry out
the internal assessnent of the students. This conmittee, under the supervision
of the principal and the vice-principal, takes all the responsibilities to hold
witten tests, presentations, assignments, interactions, oral tests etc. The
academic committee of the college prepares the academ c cal endar before the
onset of the acadenmi c session and circulates it anong the head of the
departnents for preparation of teaching plan. The acadeni c cal endar contains
the details of the academ c activities, exami nations, extra-curricular
activities, festivals, holidays etc. of the academ c year. The institution
takes various steps to ensure the adherence of the stated objectives of the
curriculumin the course of its inplenmentation. Besides the schedul ed
Uni versity Exam nations the institution conducts unit tests, test exam nations
and notivates the students to do well in the final exam nation. Besides, steps
are also taken to provide counseling to the guardi ans of the students by paying
door to door visit so that they can take proper care of the study of their
wards at home. Thus, opportunities are taken to gain the feedback fromthem
during the various parents teacher’s meetings organized in the college. The
students are encouraged to participate in various activities |ike sem nars,
wor kshops, conferences, social prograns organi zed by the departnents of the
coll ege. Moreover, it is ensured that the faculty nenbers do not lag behind in
acquiring the know edge of new devel opnent in teaching-Ilearning for upgradation
and updating of their approaches. The faculty nenbers are encouraged and gi ven
chances to attend various professional upgradation courses like Oientation
Course, Refreshers’ Course, Summer Canps, and Training on Research Methodol ogy
and effective teaching.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination




uG BA Senest er 152 62 40. 78

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nkcoll ege.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Ni | Nill 00

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13156_Pass_percentage_1630391662.xlsx
http://mkcollege.ac.in

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 1
Educati on 2
Sanskri t 1
H story 3
Ant hr opol ogy 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA Nill Ni Il Ni Il NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi Nill 4 20 Nill
nar s/ Wor kshops
Present ed Ni |l 6 Nill Nill
papers
Resour ce Nill Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Mk Drill on

Eart hquake and Fire

activities activities
Bl ood Donati on NSS 3 58
cum free Heal th
Check up
Orientation and NSS 25 60




View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

NA

NA

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

NA

NA

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

NA

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

Ni | NA Nl Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill NA Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13156_Extension_1630391878.xlsx

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOLE Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19153 1030340 159 24804 19312 1055144
Books
9130 426199 607 41276 9737 467475
Ref er ence
Books
e- Books 40 Nl Ni Il Ni Il 40 Nill
Journal s 12 Ni Il Ni Il Ni Il 12 Nill
Di gital 26100 Nl Nl Nl 26100 Ni |l
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13156_augmentation_details_1630392034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13156_Library_1630392424.xlsx

Exi stin 18 0 3 0 0 1 11 0 0
g

Added 1 0 1 0 0 0 0 0 0

Tot al 19 0 4 0 0 1 11 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

28 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

i mprovenent of infrastructural

For mai ntenance and upkeep of the equi pnent the coll ege Governi ng Body has
formed a construction and purchase conm ttee whi ch undertakes the continuous
and | earning resources devel opnment. The funds

are fully utilized for the devel opnent and nai ntenance of the infrastructural
facilities. These facilities have been devel oped systematically keeping in mnd
the nodern day-to-day requirenents of the library as a | earning resources.

http://www.mkcollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal M nority 65 219140
Schol arshi p
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ni | Nill Nill NA



http://www.mkcollege.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13156_Scholarships_1630392556.xlsx

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Ni |l Nl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nl

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill NA Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill 00 00 00 00

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Ni |

NA

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)




Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Ni Tl 00 NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a student’s Union Body. Its office bearers are selected every
year through the denocratic el ection process. The election to the union body is
made under the strict rule and regulations as |aid down by Lyngdoh Comm ssion
The coll ege maintains a separate fund for the Students Union Body. The foll ow ng
academ c and adm nistrative bodi es have students representative- 1. Gievance

Redressal Cell. 2. Election Comrittee. 3.Editorial Board of College Magazi ne

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Governing Body of the college constituted different comrttees for
nmonitoring the action plan. The action plans are periodically reviewed by these
committees to ensure that the institutional objectives are inplenented. 2.The
institution considers the qualitative inplenentation of the vision, mssion,
goal s and objectives of the institution as its policy. The Governi ng Body,
Principal, IQAC, various working conmttees and cells devel ops, drives, deploys
and reviews the vision, mssion, goals and objectives of the college. Al works
i n coordination and cooperation for the acconplishnment of the goals.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Madhya Kanrup College is affiliated
to Gauhati University (G U ) and its
curriculumin degree course in

traditional node is prescribed by G U.,




H. S. courses in traditional node is
prescri bed by Assam Hi gher Secondary
Educati on Council (AHSEC), KKHSQU
courses of PG levels are prescribed by
KKHSOU, Assam and conputer courses as
wel | as cutting and sew ng course as
per college nornms. The students of H.
S. and UG |l evel s are taught according
to the guidelines prescribed by the
AHSEC and GU respectively. Besides the
schedul ed University Exam nations the
institution conducts unit tests, test
exam nations and notivates the students
to do well in the final exam nation.
Besi des, drive is also taken to provide
counselling to the guardi ans of the
students by paying door to door visit
so that they can take proper care of
the study of their wards at hone. Thus,
opportunities are taken to gain the
feedback fromthem during the various
parents teacher’s neetings organized in
the coll ege. The students are
encouraged to participate in various
activities |like seninars, workshops,
conferences, social progranms organized
by the departnments of the college.
Moreover, it is ensured that the
faculty nenbers do not |lag behind in
acquiring know edge of new devel opnent
in teaching-learning for upgradation
and updating their approaches. The
faculty menbers are encouraged and
gi ven chances to attend various
prof essi onal upgradation courses |ike
Oientation, Refresher course, Summer
Canps, and Trai ning on Research
Met hodol ogy.

Research and Devel opnent

The institution does not have any
recogni zed research center affiliated
to any university or organization.
However, for giving special inportance
on the extension of know edge by
hel pi ng and encouragi ng the faculties
for involving in innovative ideas and
action research the institution has
made the provision of a research centre
of its own with a plan to get
recognition fromresearch institute or
agency in near future. But the college
tries to facilitate the researchers for
t he snooth progress and inpl enentation
of their research schenes by giving
themtime to invest in these schenes,
reduce their workload, facilitating
wi th special |eaves, supporting in
terns of technol ogy and information
needs.




Teachi ng and Learni ng

The acadenmic conmttee of the college
prepares the academ c cal endar before
t he onset of the acaden c session and

circulates it anpbng the head of the

departnents for preparation of teaching
pl an. The academ ¢ cal endar contains
the details of the academi c activities,
exam nations, extra-curricular
activities, festivals, holidays etc. of
the academi c year. The college is
i mparting i nnovative teaching through
the nodern teaching aids. Books,
journals, periodicals in centra
library and its use also play inportant
role in teaching | earning process.

Along with the course teaching, the

institution organi sed extenpore speech,

on the spot witing on different issues

to inculcate critical thinking and

creative witing. Faculties encourage
the students to involve themin

research related works. In the process
of data collection for research

activities students are encouraged to

take part.

Adm ssi on of Students

The coll ege gives wide publicity in
its website (www nkcol |l ege.ac.in) and
in local news channel s seeking
application for admi ssion in HS and UG
levels in traditional node and MA in
Open node. Hoardings and leaflets are
di spl ayed and circulated in the greater
Subha area giving information of the
adm ssion as well as the facilities
made available in the coll ege. Besides,
special commttees are formed which
visit the feeder schools of the area
and nobilize the guardi ans and
prom nent citizens to send the
prospective students to the college for
adm ssion. The prospectus helps to
informthe details of courses,
curriculum fee structure, facilities
avai |l abl e and the rules and the
regul ati on of the college. The
adm ssion process is nmade transparent
by displaying a list of the selected
candi dates to be admtted in the HS and
UG programmes. The adni ssion process in
the college is reviewed in the
begi nning of every academ ¢ session and
the blue print of adm ssion is set
keeping in view of the students’
profile by the Academi ¢ Conmittee. The
Academ ¢ Conmittee of the coll ege
nonitors the entire adm ssion process
keeping in mnd the objective of
provi di ng maxi mum opportunity to the




students fromthe rural background.
Mor eover, in accordance with the
principle of social justice, the
students fromthe weaker sections of
soci ety are provided opportunities of
hi gher education the conmittee ensures
the opti mum benefit to the students
hailing from econom cal ly backward
agrarian conmunity.

Exam nati on and Eval uati on

The coll ege introduced all the
eval uati on nethods as instructed by the
AHSEC and G U., and concerned
institutions. Spot evaluation systemis
a new devel opnent where the Principal
head exam ners, and the expert nenbers
who visit the zonal works nonitor and
i nstruct the exam ners, scrutinizers
and all workers to become sincere in
eval uating the performances of the
exam nees so that they do not becone
victimof erratic evaluation in the
zone. Madhya Kanrup Col | ege has been
hel ping the universities in matters of
GU and KKSHOU s Senester scripts
eval uati on processes. The students of
the coll ege are eval uated through unit
tests, internal assessnents, group
di scussi ons, sem nars and end senester
exam nation. They are inforned about
t hese eval uati on processes through the
academ c cal endar. Students are al so
informed in details about the
eval uati on process in the beginning of
every session. The faculty nenbers are
eval uated by the Principal on the basis
of feedback collected fromthe students
time to time and necessary advises are
given for updating the qualities by
changi ng t he approaches.

Human Resour ce Managenent

The col l ege plays an inportant role

i n Human Resource Managenent. Keeping
the need of the students adequate
nunbers of qualified teaching and

supporting staff nenbers are appointed.

Facul ty devel opnent programmes,

Conmmmuni cation skills, Goup Discussion
skills, personality devel opnent for

students, Organizational effectiveness

are ensured through periodical reviews.

Industry Interaction / Collaboration

The coll ege runs a course on Sew ng
and Desi gn where sone conpany officials
organi ses sone denonstration programe
in the college where the students gets

the opportunity for interaction with
the industrial experts. The personne
fromlndian Arny and the | ocal Bank
authorities and sonme NGOS organi sed




sonme canps where the students got the
chance to interact for enploynent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has a Library Advisory
committee. Its holds periodic neeting
in which the issues regarding the
pur chase of books, the optimumutility
of the library resources by the
students, infrastructural needs and how
the library can be used as the
informati on resource center, are
di scussed and deci ded. The conmittee
noni tors the process of inplenentation
of the discussed issues. The library is
the heart of the institution. Hence
special nonitoring by frequent visits
of the principal has been treated
inmportant. ICTs tools and assets are
the inportant property of the
institution and inportance has been
gi ven on the maxi numuse of all the
technol ogi cal assets. Internal human
resources are treated inportant and
provi sion of special training for
handl i ng the technol ogical tools by the
at hand resources for maxi mum services
in mninmmcost has the area under
speci al consideration by the executive
head. Harnony, the feeling of
cooperation, correlation and the sense
of bel ongi ngness etc. are al ways
encour aged by the executive head for
better managenent of the resources for
better results. It has tried to devel op
the spirit of work culture by
under st andi ng t he expectation of the
masses who toiled to establish the
institute with proper attention towards
the chall enges of the tine we live in

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In the planning and devel opnent
process Governing Body of the coll ege
is the chief unit. It is headed by a

president and the principal of the
college is the secretary. Vice-
principal of the college is its ex-
of ficio nenber. The affiliating
uni versity (Gauhati University)
nom nates two nmenbers to it and
Gover nnent noni nates three guardian
menbers out of which one is |ady
menber. There are two teachers
representatives selected by the unit of
t he teachers and one representative of
non-teachi ng staff. The Governi ng Body
has constituted the Internal Quality




Assurance Cell (1QAC) and under | QAC
different conmmttees are fornmed
assigning different tasks. In these
conmi ttees teachers, non-teaching staff
and students al so have representatives.
Next to CGoverning Body all these
committees help the principal of the
college to run the coll ege
adm ni stration snmoothly. There is the
pl anning conmittee fornmed as per the
UGC gui delines that involves in
pl anni ng process and construction
conmittees fornmed as per the guidelines
of the UGC and the state Governnent to
decide and | ook after the utilization
of the grants given by the UGC and the
State governnents for various projects.

Fi nance and Accounts

The CGoverning Body | ooks after al
the matters with maxi mum sincerity. The
managi ng conmittees such as the GB,
Exam nation Centre Conmttee, Audit
Departnment of the state Governnent etc.
nonitor the effective and efficient use
of available financial resources for
the infrastructural and the process of
devel opment of the teaching |earning
process. The financial resources are
used by the Secretary/Principal of the
col l ege as per the guidelines of
fundi ng agenci es and Ceneral Financia
Rul es, Government of India, Mnistry of
Fi nance, and Departnment of Expenditure
as wel | .

Exam nati on

The students of the college are
eval uated through unit tests, interna
assessnents, group di scussions,
sem nars and end senester exam nation.
They are infornmed about these
eval uati on processes through the
academ c cal endar. Students are al so
informed in details about the
eval uati on process in the beginning of
every session. The faculty nenbers are
eval uated by the Principal on the basis
of feedbacks collected fromthe
students tinme to tinme and necessary
advi ces are given for updating the
gual i ties by changi ng the approaches.

St udent Admi ssi on and Support

adopted as per the guideline of the
state and central governnent agenci es.
The students are given adm ssion in HS
and UG | evel purely on merit. However,
if the seats are not filled up on nerit
basis, students fromwaiting list are
gi ven adm ssion. Witten tests are
conducted in various departnents for
those students opting for nmjor




subj ects. The coll ege has introduced
i nnovative teaching | earning aids such
as smart cl assroom and power point
presentation through LCD as well as COHP
projector in some classes. Along with
the course teaching, the institution
organi ses extenpore speech, spot
witing conpetition on different issues
etc. to inculcate critical thinking and
creative witing. Faculties encourage
the students to involve research
rel ated works. In the process of data
collection for research activities,
students are encouraged to take part.

Adm ni stration

The Governing Body (G B.) is the
sol e managenent authority of the
col | ege. Managenent is a process that
i nvol ves the doing function. It is a
uni versal process by which an
organi zation realizes its objectives in
a planned way. \Wereas adm nistration
is a doing function. The Governi ng Body
has the nmenbers nom nated by both
governnent and the affiliating
uni versity. The Governi ng Body pl ays
active role towards policy naking and
i npl ementing the policies nmade for the
solutions of the problens of short tine
urgency and the long tine urgency of
the institution. The effective and
efficient transaction of the teaching-
| earni ng processes over the years has
wel | been nonitored by the governing
body. The Principal is authorized and
enpower ed by the Governing Body to take
the necessary steps towards devel opnent
of infrastructure, augnentation of
library and | aboratories, equipnments to
the staff etc. The nmenbers of the
Governi ng Body including the teachers’
and enpl oyees’ representatives informs
all the matters relating to the
academ c affairs discussed in the GB
sittings to the teachers and the staff
menbers. Very transparently the G B.
menbers take all decisions for the
greater interest of the coll ege keeping
in mnd the aspirations of the |ocal
peopl e and the agencies directly
related wth the institutional affairs.
The GB encourages the teaching staff to
undert ake research works, attend
sem nars, wor kshops, conferences,
refresher courses for achieving
academ c excel |l ence by exposing their
own qualities. Autonony to design
academ c pl an departnent-w se has been
gi ven for encouraging the spirit of




competition for excellence.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | NA Nill Ni Il Ni Il Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Speci al 1 06/ 12/ 2018 27/ 12/ 2018 21
W nt er School
Short Term 1 30/ 10/ 2018 05/ 11/ 2018 7
Cour se
Orientation 1 06/ 12/ 2018 27/ 12/ 2018 21
Cour se
Orientation 1 28/ 09/ 2018 30/ 09/ 2018 3
Cour se
Orientation 1 08/ 10/ 2018 08/ 02/ 2019 28
Cour se
Ref r esher 1 12/ 11/ 2018 05/ 12/ 2018 23
Cour se
Ref r esher 1 06/ 12/ 2018 27/ 12/ 2018 21
Cour se
Ref r esher 1 30/ 01/ 2019 19/ 02/ 2019 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time




Nill Nill Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

NA NA NA

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Governing Body | ooks after all the matters with nmaxi num sincerity. The
managi ng commttees such as the GB, Examination Centre Comm ttee, Audit
Departnment of the state Governnent etc. nonitor the effective and efficient use
of available financial resources for the infrastructural and the process of
devel opnent of the teaching | earning process. The financial resources are used
by the Secretary/Principal of the college as per the guidelines of funding
agenci es and CGeneral Financial Rules, Governnment of India, Mnistry of Finance,
and Departnent of Expenditure as well.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No NIl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Ni |
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Ni | Nill Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NA Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Rooms Yes Nill
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl Nill Ni Tl Nill 00 00 00 Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Nill

NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration

To

Number of participants

Ni |

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

NSS, Madhya Kanrup Col | ege,

organi zes a nunber of cleanliness drives and tree
pl antation drives in the coll ege canpus every year.

A plantation programe is always held at the begi nning of any speci al

felicitation programme etc.

event,




LED bul bs have been used in the college canpus in order to consune m ni mum
ener gy.

Awar eness programmes on inmportance of environnent and sustai nabl e devel opnent
are often organi zed.

Worl d Environment Day is al ways observed.

The use of paper bags and cloth bags in place of plastic bags is encouraged in
the col | ege canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Awar eness programmes on Environnent: Madhya Kanrup Col | ege hol ds a nunber of
programres to create environnental awareness anong students as well as the
peopl e in surrounding areas. NSS, Madhya Kanrup Col | ege, organi zes a nunber of
cleanliness drives and tree plantation drives in the college canpus every year
A plantation progranme precedes any special event, felicitation progranme etc.
Worl d Environnent Day is al ways observed. The use of paper bags and cl oth bags
in place of plastic bags is encouraged in the coll ege canmpus. Programes on
Gender Equality: Madhya Kanrup Col |l ege believes in the equality of gender and
endeavours to eradicate the social evil of gender injustice. A nunber of
programes are organi zed to nake the students aware of how wonmen are subj ugated
in every aspect of their life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nkcoll ege.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Madhya Kamrup College is the only institution of higher education of the Chenga-
Bahari region and its surrounding char areas. Mst of the students enrolled in
this college hail fromagriculture-based BPL fanm|lies. Dissemnating quality
hi gh education is the primary vision of the college. In order to acconplish
this vision, the teachers enphasize in creating a | earner centric environnent.
The students are nentored in a delicate manner. The teachers build such an
at nosphere in the canpus that the students feel free to share their problens
with them The students are given financial support. The library is able to
fulfill their requirenents to a |large extent.

Provide the weblink of the institution

http://nkcollege.ac.in

8.Future Plans of Actions for Next Academic Year

1. Establishment of digital library and digital classroom?2. O ganizing nore
awar eness canps, semnars, workshops etc. 3. To enrich extension activities anong
t he peopl e of adjoining areas.
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